FAX

FROM: Michael A. Castelle, Sr.,
National Fair Practice Coordinator
Council of Prison Locals
804-943-1633: Cell
804-732-2360: FAX
Mecastelles@AOL.COM :Email Address

TO: Michael K. Nally
Regional Director North-central
400 State Avenue, Suite 800
Kansas City, KS 66101
Work: 913-621-3939
Fax: 913-551-1175

“Sensitive Correspondence”

August 22, 2005
No. of pages _3 . (Excluding Cover Sheet)

Comments: Mr. Nally or designatee, I have faxed a grievance regarding Mr. Tim Allport, FCI
Englewood. This grievance is regarding allegations of reprisal and intimidation towards a Union
Official based on his Union Activities. A certified copy of this grievance will also be delivered to
your office. It would be appreciate it you or your designatee would sign the grievance and fax it
back to 804-732-2360. If there are any questions please feel free to contact me at 804-943-1633.




Aug gl 05 05:08p  FCI Englewood (3031980-2336 ep.1

BE-5176.037 FORMAL GRIEVANCE FORM CCTRM
MAY 9¢
U.S5., DEPARTMENT OF JUSTICE FEDERAL BUREAU OF PRISON

R —m,, e

1. Griavant(s) 2. Duty Station
Anerican Federation of Covernment FCI Englewcod
Employeas, Local 708 .

?,. D. Allport, President

3. Representative of Grievant(s) 4. Infermal resolution attempted with
Mike Castells, Fair Practices Audie Sherrod, Warden
Coordinatar, Councll of Prisons Locals Rene Garcia, AW-P

5. Federal Prison System Directive, Yxecutive Order, or Statuta vioclatad:

Mastar Agreement, to include (bat not *imited to) articles 6 sections a,b, 7 sections
a,b,=, e, 12, and 36.

Program Statement 533C.10; Drug Abuse Program Manual,

Program Statement 3000.2, Human Resource Manuz., Performance Evaluation System for
pargaining unit emplovees, te include ssctions L, 10, 16, and Z1.

ritle 3 U. 8. C. § 7116(a)(4), Title & J. 5 C. § 7130

Back pay BAct, 5 U.8.C 5596

§. In what way were each of the above viclated? Be specific.

We are formally opposing managerent’s decision to issue tc two “minimally successful” log
entries “MS” entries, to Mr. Allport, dated July 22, 2005. Mr. Allpert's evaluaticps have
been consistently been rated “outstaading” oz “excellent”™ throughout his 20 year career. It
nas or_y beern recently that nig evaruation has been downgzaded and now sdvercely impactad due
to his unicn activity which is preotected uncer the law.

On May 17, 2005, Warden Sherrcd ca_led Mr. Rllport into his office te diszusas some issues
including the implementation of the new Druig Program in his department. The warden proceeded
te threaten Mr, Allport with disciplinary action. BSpecifically, he teld Mr. Allport that
his supervisor, Dz. Card, Drug Abus# Program Coordinator, was instructed “not to give him any
preferential treatment pecause of his upion activity”. Mr. Allport explained that handling
the increasingly high levels of labkor management issues st institution has davelcped into an
almost a full time position and the Warden replied, “You need to delegate more of the union
duties and do the work on your own time” {(this is a vislation of Title 5 U.S.C § 7130
Of*icial Time). As a result, Mr. Allport has had to start doing _arge amounts of his union
durties on ais own wff-duty time. When Mr. BRllpozt challangerd that pesition, the warden
etated, " If Dr. Card thinks your jcb duties [drug treatment) are rot getting done, you will
have to delegate tre union work or you will be hzld accountable”. This statement by the
warden constitutes an Unfair Labor Practice as a& retaliatory reaction from management based
on Mr. Allport’s Union Activities. The warden ackncwledged -hat Mr. Allport is the rarnking
union officer at the institutlon and that the day tc day dut-es and hearings of the union
Lhave become extensive, but he statsd, “that 18 not what we pay you for”. The eviderce will
show through tes<imony and documentation that management in the Psychology department acted
with the knowledge and consent of Warden Sherrod.

on 6/29/05, Mr. Allport provided information about vasks he performed he felt should be
cons.dered for his log entries that ware above and beyond nozmzl job duties, but it was
disregarded. Soma of his performance log entries are vagus, with judgmental conclusions, and
incorrectly documens the actually pehavior of Mr. Allport, e. g., ssating he had "IMR
scheduling conflicts”. The MS log entries also downgrade Mr. allport’'s perfcrmance for
expectations and deadlines that are outside cf weiicy guidelilnes. (P.S. 533G.10) He could
have just as easilv been given vsutstanding” log entriss for the same lavel of work.

The unien intends to prove that the log sntries to cowngrade Mr. Allpert’s evaluation

constitute a pattera of unlawfal discrimination agalnst him because ¢f his uniocn activities.
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7. Data(s) of violation(s)

July 22, 2005, to present

B. Recuest ramedy (i.a., what you want done)

Mr. Allport should be made whole.

Bis performance log ertries should be raisad to an

“excellent” level in all categories, placed on B0 percent cfficial time which is

cormensurate te the level of official time currently needed at FCI Englewood,

him for time spent doing union worx at home,
by an arbitrator.

reimburse
and/or any other action deemed appropria-e

9. Pereson with whom filed
Michaesl K. Nalley

10, Title
Reglonal Director

11. S8ignature of recipient

12 . Date si¢gmed

1 heraeby certify that efforts at informal reseclution have basn unsuccaessful.

13.Signature of Grievant(s)

7 D @Fulporl

14. Signature of Reprasentative

; /
Record Copy - Agengy; Copy - Union Local; Copy ~ Council of Prison Locals: Fd%y’u

{(This form may be replicated via WP)

Grievant

This form replaces BP-176(37) Dated Octobaxr 1934,
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TO TURN OFF REFORT, PRESS *IMENJU® #8d.
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FOR FAX ADUANTAGE ASSISTANCE, PLERSE CALL 1-808-HELP-FAX (435-7329).




